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PERFORMANCE AGREEMENT
entered into by and between

Mbhashe Local Municipality, as represented by the
Executive Mayor

SAMKELO NICHOLAS JANDA
('the employer’)

and
MKHULULI NAKO

('the employee’)

for the financial year :
1 July 2023 - 30 June 2024
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PERFORMANCE AGREEMENT

ACRONYMS

SDBIP - Service Delivery and Budget Implementation Plan

BEE - Black Economic Empowerment

KPA - Key Performance Area

KPI - Key Performance Indicator

PDP - Personal Development Plan

PA - Performance Agreement

CCR - Core Competency Requirements

PMS - Performance Management System

PAC - Performance Audit Committee

DEFINITIONS

Official Language - Refers to the language parties to the contract
choose to use as medium for formal
communication between themselves.

Financial Year - Refers to the 12-month period which the

organisation determines as its budget year. 3
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Employee

Employer

Employment contract

Performance agreement

the Act
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means a person employed by a municipality as a
municipal manager or as a manager directly

accountable to a municipal manager.

means the municipality employing a person as a
municipal manager or as a manager directly
accountable to a municipal manager and as
represented by the mayor, executive mayor or

municipal manger as the case may be;

means a contract as contemplated in Section 57 of

the Act;

means an agreement as contemplated in Section

57 of the Act; and

means the Local Government: Municipal Systems

Act, 2000.
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ENTERED INTO BY AND BETWEEN

Mbhashe Local Municipality, herein represented by SAMKELO NICHOLAS JANDA (ID No.
670208 5082 084 ) in his capacity as the Executive Mayor (hereinafter referred to as ‘the
Employer')

and

MKHULULI NAKO (ID No. 750930 5768 080) being a Municipal Manager in terms of Section

57 of the Local Government Municipal Systems Act No. 32 of 2000 hereinafter referred to as
“‘the Employee”).

WHEREBY IT IS AGREED AS FOLLOWS:

1: Introduction

1.1. The Employer has entered into a Contract of Employment with the Employee
in terms of section 57(1) (a) of the Local Government: Municipal Systems Act
32 of 2000 ('the Municipal Systems Act'). The Employer and the Employee are
hereinafter referred to as 'the parties'.

1.2. Section 57(1) (b) of the Municipal Systems Act, read with the Contract of
Employment concluded between the parties, requires the parties to conclude
an annual Performance Agreement. That the parties hereby agree to have this
contract developed in terms of the Local Government: Municipal Performance
Regulations for Municipal Managers and Managers directly accountable to
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Municipal Managers, 2006.

1.3 The parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the Senior Manager to a set of outcomes that

will secure local government policy goals.

1.4. The parties wish to ensure that there is compliance with Section 57(4),
57(4B) and 57(5) of the Municipal Systems Act.

2. Purpose of this Agreement

The purpose of this Performance Agreement is to -

2.1. comply with the provisions of Section 57(1)(b), (4B) and (5) of the Municipal
Systems Act as well as the Contract of Employment entered into between the
parties;

&2 specify objectives and targets defined and agreed with the Employee and to
communicate to the Employee the Employer's expectations of the Employee's
performance and accountabilities in alignment with the Integrated Development
Plans, Service Delivery and Budget Implementation Plan ('SDBIP') and the
Budget of the Employer;

2.3 specify accountabilities as set out in the Performance Plan as set out under
paragraph 4;

2.4 monitor and measure performance against set targeted outputs;

2.5. use the Performance Agreement as the basis for assessing whether the Z
Employee has met the performance expectations applicable to his job; \S ?:;7
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2.6. appropriately reward the Employee in the event of outstanding performance:;
and
& give effect to the Employer's commitment to a performance-orientated

refationship with the Employee in attaining equitable and improved service

delivery.

3. Commencement and Duration

3. This Agreement will commence on 1 July 2023 and will remain in force until 30
June 2024, at the end of which the parties shall negotiate a new Performance
Agreement in terms of the Provisions of Section 57(2) (a) of the Act.

3.2 The parties will review the provisions of this Agreement during June each year.
The parties will conclude a new Performance Agreement that replaces the
previous Agreement at least once a year within one month after the
commencement of the new financial year.

.k This Agreement will terminate on the termination of the Employee's Contract of
Employment for any reason.

34 If at any time during the validity of this Agreement the work environment alters
to the extent that the contents of this Agreement are no longer appropriate,

the contents must, by mutual agreement between the parties, immediately be
q 5 N p
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4.1. By their signatures hereunder, the Parties hereby accept the Performance
Plan as documented below, as the basis upon which performance will be
monitored and measured.

4.2 The performance Plan consists of the following areas, forming separate
Paragraphs to this Agreement:

4.21 Performance objectives — set out under paragraph 5;
422 Performance management systems — set out under paragraph 8;

4.2.3 Evaluation of performance - set out paragraph 7;
4.2.4 Annual performance appraisal — set out under paragraph 8;
4.2.5 Schedule of performance reviews — set out under paragraph 9;

4.2.6 Personal development requirements — set out under paragraph 10.
5.  Performance objectives

5 The Parties hereto agree to set the performance objectives and targets, as
reflected in the following attachments.

5.1.1  The Service Delivery and Budget Implementation Plan (SDBIP)

MN

(Departmental Scorecard) — ANNEXURE A;
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And
5.1.2 The Personal Development Plan (PDP) — ANNEXURE B.

B2, The performance objectives and targets agreed to are to be achieved within the
specified time frames as set out in Annexure A.

5.3 The performance objectives and targets as reflected in Annexure A, are
based on the Integrated Development Plan and the Budget of the Employer
and include:

5.3.1 Key objectives — which describe the main tasks that need to be done;

5.3.2 Key performance indicators — which provide the details of the evidence
that must be provided to show that a key objective has been met;

5.3.3 Target dates — within which the objective and targets must be met; and

5.3.4 Weightings — which show the relative importance of the key objectives
to each other.

54 The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's Integrated
Development Plan.
m._um:«o_.:..m:no_smsmum_:»:»mw‘mnm-: W \?
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6.1 The Employee agrees to participate in the performance management

system that the Employer adopts or introduces for the Employer.

6.2 The Employee accepts that the purpose of the performance management
system is to provide a comprehensive system with specific performance
standards to assist the Employer, management and municipal staff to

perform to the standard required.

6.3  The Employer will consult the Employee in respect of any specific
performance standards that will be included in the performance

management system that are applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and
Implementation of the Key Performance Areas (KPAs) (including special
projects relevant to the Employee's responsibilities) within the local
government framework.

6.5  The criteria upon which the performance of the Employee is to be
assessed consist of two components, namely KPAs and Core
Competency Requirement (CCRs), with a weighting of 80:20 allocated to
the KPAs and the CCRs respectively.

6.6 Each area of assessment will be weighted and will contribute a specific

part to the total score. A a \V\ o
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6.7 KPAs covering the main areas of work will account for 80% and CCRs
will account for 20% of the final assessment.

6.8  The Employee’s assessment will be based on performance in terms of
the outputs/outcomes (performance indicators), identified as per
Annexure A, which are linked to the KPAs and which constitutes 80% of

the overall assessment result as per the weightings agreed to be

between the Employer and Employee as follows:

Key Performance Areas (KPA's) Weighting
Municipal Institutional Development and 15%
Transformation

Basic Service Delivery 35%

Local Economic Development (LED) 20%
Municipal Financial Viability and Management 15%

Good Governance and Public Participation 15%

Total 100%

6.9 The CCRs will make up the other 20% of the Employee's Yassessment
score. CCRs which are competencies that cuts across all levels of work

in a municipality are agreed to between the Employer and Employee.

Below is a list of Leading and Core competencies as stipulated in the

Local Government: Regulations on appointment and conditions of &\\\,\

Employment of Senior Managers:

\ o
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All correspondence must be directed to the

COMPETENCY FRAMEWORK FOR SENIOR MANAGERS

Leading Competencies : Weight
o e Impact and Influence 15
Strategic Direction and » _Institutional Performance Management
SRR * _ Strategic Planning and Management
e Organisational Awareness
* Human Capital Planning and 15
Development
People Management  Diversity Management
» Employee Relations Management
* Negotiation and Dispute Management
¢ Program and Project Planning and 15
Programme and Project Implementation
Management ¢ Service Delivery Management
e Program ad Project Monitoring and
Evaluation
. ) * _Budget Planning and Execution 20
Financial Management o _Financial Strategy and Delivery
e Financial Reporting and Monitoring
) ¢ Change Vision and Strategy 10
Change Leadership  Process Design and Improvement
» Change Impact Monitoring and Evaluation
. o Policy Formulation 10
Governance Leadership  [,™ Risk and Compliance Management
* Cooperative Governance
Core Competencies:
Moral Competence 15
Planning and organising
Analysis and Innovation
Knowiedge and Information
Management
Communication
Results and Quality focus
Total 100%

7.  Evaluating performance

11 |Page
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7.1. The following standards and procedures shall apply in the evaluation of
performance of the Employee:

Fis The Employer shall, for every quarter of the financial year, on the basis
of a self evaluation written report from the Employee, and his own

assessment evaluate the Employee’s performance.

1.2 The said report from the Employee must be made available to the
Employer within 14 calendar days after the last day of the quarter
(three-month period).

7.1.3 The said report shall indicate any problems or impediments
encountered by the Employee in meeting the targets provided for

within the timeframes of the KPA and CCR's scorecards.

714 Should the problems or impediments not be the fault of the
Employee, the report should propose new timeframes for the

achievement of the said objectives.

7.1.5  The Employer shall within fourteen (14) calendar days upon the receipt of
a report indicating such impediments as described in paragraph
7.1.3. above, respond in writing to the Employee either the

acceptance or rejection of the revised target timeframes.

716 The Employee must ensure any new time-frames or variances 2 Y .3
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and corrective measures agreed to in terms of this paragraph, are
where appropriate, correctly reflected in the quarterly reports

submitted to the Employer.

7.1.7 The Employer shall, in the event of substandard performance by
the Employee convene a meeting with the Employee where he

will:

(a) give feedback in respect of the substandard performance.
(b) explain the requirements, levels, skills and nature of the posts.
(c) evaluate the Employees performance in relation to this agreement;

(d) afford the Employee an opportunity to respond to the substandard
performance outcomes.

718 After considering the submissions made by the Employee in
terms of subparagraph 7.1.7(e) above the Employer may, if

necessary —

(a) Initiate a formal programme of counselling and training to enable
the Employee to reach the required standard of performance, which
must include —

i. Assessing the time that it will take for the Employee to deal with
the substandard performance;

ii. Establish realistic timeframes within which the municipality will
expect the Employee to meet the required performance
standard; and

iii. Identify and providing appropriate training for the Employee to
reach the required standard of performance. KQ\\
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(b) Establish ways to address any factors that affected the Employee’s

performance that lay beyond the Employee’s control.

719 If, after the application of corrective measures as set out in

paragraph 7.1.8 above, and after a reasonable time has been given for
the Employee to improve his performance, the Employee continues to
fail to meet the required performance standard for the post, or refuses
to take part in any programme intended to correct the substandard
performance, the Employer shall report the allegation of substandard
performance of the Employee, to Council to commence formal
disciplinary proceedings as stipulated in terms of the Local Government:
Disciplinary Regulations for Senior Managers 2010, with a view of
terminating the employment of the Employee in accordance with the
provisions of the written Contract of Employment

1.2 The Employer may penalise the Employee by withholding any recognition
of performance in the following circumstances :

7.2.1. The Employee fails to comply with this Agreement;
7.2.2. The Employee's leave record in respect of absenteeism and
leave without pay shows a lack of commitment to his work.

7.2.3.The Employee has been found guilty of misconduct in a

disciplinary hearing during the period of this Agreement.

N o
7.3 Should the Employee fail to submit his self assessment for each or any \\_ B
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quarter within the prescribed period as set out in paragraph 7.1 above, the
Employer may disregard the self assessment for that quarter and give a score
of zero to the Employee.

The Employer shall not give a score of zero where the Employee has failed to
submit a self assessment report, as provided for under paragraph 7.3 above,
where the Employee’s failure to submit the self assessment is a result of any of
the following events which are beyond the control of the employee:

(a) the Employee is on sick leave, as per the conditions outlined in the
applicable municipal policy, thus losing essentiai time that would aliow the
Employee to complete and submit the self assessment timeously;

(b) the Employee is away from the office on official Council business for any
period of time within which the self assessment is due;

(c) the Employee is on approved annual or any other leave at the time which
the self assessment is due.

in the event of any of the occurrences listed under paragraph 7.4 above,
the Employee must advise the Employer in writing to the effect that the

self assessment cannot be submitted timeously.

The Employer must immediately acknowledge receipt of the Employee’s

submission under paragraph 7.5 above and indicate his agreement that the self
assessment cannot be submitted timeously, and to then provide the Employee
with an alternative date on which the self assessment report may be submitted.

The Employer must give the Employee notice in writing that he is

W\ (& \&\Q ™
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contemplating not evaluating the Employees quarterly performance for reasons
listed under paragraphs 7.2 and 7.4, to allow the Employee to provide further
submission in this regard.

8.  Annual performance appraisals

B.1. The annual performance appraisal will involve:

8.1.1 Assessment of the achievement of results as outlined in the

Annexure A, as follows:

8.1.1.1 Each KPA will be assessed according to the extent to which

the specified standards or performance indicators have been met
and with due regard to ad hoc tasks that had to be performed
under the KPA,

8.1.1.2 An indicative rating on the five —point scale will be provided
for each KPA,
8.1.1.3 The applicable assessment rating calculator will then be

used to add the scores and calculate the final KPA score.
B.1.2 Assessment of the CCR as follows:

8.1.2.1. Each CCR will be assessed according to the extent to

which the specified standards have been met; \&\/\
U
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for each CCR;
8.1.2.3 This rating will be multiplied by the weighting given to each
CCR agreed to in this Agreement to provide a score;
8.1.2.4 The applicable assessment rating calculator must then be

used to add the scores and calculate the final CCR score.

8.1.3 Overall rating as follows:

8.1.3.1 An overall rating is calculated by using the applicable

assessment rating calculator. Such overall rating represents

the outcome of the performance appraisal.

8.1.3.2 The assessment of the performance of the Employee will be

based on the following rating scale for KPA’s and CCR’s

Level

Terminology Description Rating

1 2 13 |4 5

Outstanding Performance far exceeds the
performance standard expected of an employee
at this level. The appraisal indicates
that the Employee has achieved
above fully effective results against
all performance criteria and
indicators as specified in the PA and
Performance Plan and maintained
this in all areas of responsibility
throughout the year

Performance Performance is significantly higher
significantly than the standard expected in the
job. The appraisal indicates that the

17| Page _):.LM\ < 1 ::%\ r .
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above Employee has achieved above fully
expectation effective results against more than
half of the performance criteria and
indicators and fully achieved all
others throughout the year.

3 Fully effective Performance fully meets the
standards expected in all areas of
the job. The appraisal indicates that
the Employee has achieved above
fully effective results against more
than half of the performance criteria
and indicators and fully achieved all
others throughout the year.

2 Performance not | Performance is below the standard
fully effective required for the job to key areas.
Performance meets some of the
standards expected for the job. The
review/ assessment indicates that
the employee has achieved below
fully effective results against more
than half the key performance
criteria and indicators as specified
in the PA and Performance Plan.

1 Unacceptable Performance does not meet the
performance standard expected for the job. The
review/assessment indicates that
the Employee has achieved below
fully effective results against almost
all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The Employee
has failed to demonstrate the
commitment or ability to bring
performance up to the level
expected in the job despite
management efforts to encourage
improvement.

8.2 The evaluation of the mid and annual performance of the Employee, shall be

M

conducted by a panel consisting of the following:
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= Executive Mayor.

¢ Chairperson of the Performance Audit Committee or Audit
committee in the absence of a Performance Audit Committee

¢ A member of the Mayoral Committee, and

* The Mayor from another Municipality.

e One representative of the ward committees as nominated by the
Executive Mayor

9.  Schedule for performance reviews

9.1. The performance of the Employee in relation to his Performance Agreement
shail be reviewed on the following dates:

First quarter -July- September: 23 October 2023
Second quarter :October- December: 22 January 2024
Third quarter January- March 22 April 2024
Fourth quarter . April- June 21 July 2024

9.2 The performance panels will sit on mid-year and annually as in line with the

Performance Management Framework of the municipality.

9.3. The Employer must keep a record of the mid-year review and quarterly
assessment meetings.

&» \g\( N\
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Performance feedback must be based on the Employer's assessment of the
Employee's performance.

The Employee will be entitled to review and make reasonable changes to the
provisions of the Performance Plan from time to time for operationa! reasons
on agreement between both parties.

The Employer may amend the provisions of the Performance Plan whenever
the performance management system is adopted, implemented and/or
amended as the case may be on agreement between both parties.

Despite the establishment of agreed intervals for evaluation, the Employer may
in addition review the Employee's performance at any stage while the Contract

of Employment remains in force.

10. Developmental requirements

10.1 A Personal Development Plan (PDP) (Annexure B) for addressing

developmental gaps must form part of the Performance Agreement.

10.2 Personal growth and development needs identified during any performance

review discussion must be documented in the PDP as well as the actions

agreed to as well as implementation time frames.
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11. Obligations of the Employer
1l The Employer must —

11.1.1. create an enabling environment to facilitate effective performance by
the Employee;

11.1.2.provide access to skills development and capacity building
opportunities;

11.1.3. work collaboratively with the Employee to solve problems and generate
solutions to common problems that may impact on the performance of
the Employee;

11.1.4.0n the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

11.1.5. make available to the Employee such resources as the Employee may
reasonably require from time to time to assist him to meet the
performance objectives and targets established in terms of this
Agreement.

12. Consultation

12.1. The Employer agrees to consult the Employee timeously where the exercising
of the powers will have amongst others -

12.1.1. a direct effect on the performance of any of the Employee's E:w@:m“
O

M
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Mbhashe

12.1.2. commit the Employee to implement or to give effect to a decision made
by the Employer; and

11.1.3 have a substantial financial effect on the Employer.

12.2.  The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in 11.1 as soon as is

practicable to enable the Employee to take any necessary action without delay.
Management of evaluation outcomes

13.1.  The evaluation of the Employee's performance will form the basis for rewarding
outstanding performance or correcting unacceptable performance.

13.2. A performance bonus ranging from 5% to 14% of the all inclusive remuneration
package may be paid to the Employee in recognition of outstanding
performance. In determining the performance bonus the relevant percentage
is based on the overall rating, calculated by using the applicable assessment-
rating calculator; provided that —

13.2.1. a score of 130% to 149% is awarded a performance bonus ranging from
5% to 9%; and

13.2.2.a score of 150% and above is awarded a performance bonus ranging
from 10% to 14%.

13.3.  Should the awarding of performance bonus be appropriate as provided

M
“ 2
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13.3.1. The Employee having completed 2 consecutive quarters in full for
the applicable performance year,

13.3.2. Should the Employee have been appointed for less than 12 months, a
pro rata performance bonus will apply.

13.4.  Inthe case of unacceptable performance, the Employer shall:

13.4.1 provide systematic remedial or developmental support to assist
the Employee to improve histher performance in line with the

provision of paragraph 7.1.8; and,

13.4.2 after appropriate performance counselling and having provided

the necessary guidance or support and reasonable time for improvement
in performance, ad performance does not improve, the Employer may
consider steps as provided for this Agreement to terminate the Contract
of Employment of the Employee on ground of unfitness or incapacity to
carry out his duties.

14. Dispute resolution

14.1.  Any disputes about the nature of the Employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the Agreement, must be mediated by MEC for local
government within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both parties. \S \,\
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14.2.

All correspondence must be directed to the
office of the Municipal Manager.

454 Streatfield Street, Dutywa

Eastern Cape Province

Tel: 047 489 5800

Email: info@mbhashemun.gov.za
www.mbhashemun.gov.za

Any disputes about the outcome of the Employee's performance evaluation,
must be mediated by MEC for Local Government in the province within thirty
(30) days of receipt of a formal dispute from the Employee or any other person
designated by the MEC whose decision shall be final and binding on both
parties.

15. General

15.1.

15.2.

The contents of the Performance Agreement will be made available to the
public by the Employer in accordance with the Municipal Finance Management
Act, 2003 and Section 46 of the Municipal Systems Act.

Nothing in this Agreement diminishes the obligations, duties or accountabilities
of the Employee in terms of his Contract of Employment, or the effects of

existing or new regulations, circulars, policies, directives or other instrument

i




All correspondence must be directed to the
A office of the Municipal Manager.
,LW A 454 Streatfield Street, Dutywa
ﬂmﬁ e SIS Eastern Cape Province
£ Tel: 047 489 5800
Email: info@mbhashemun.gov.za
www.mbhashemun.gov.za

Thus done and signed at Dutywa on this_o{ _ day of ?C?chﬂ 2023.

AS WITNESSES :

/)
1. oA ~pole

2. N

EXECUTIVE MAYOR

AS WITNESSES :

, S
2, l@y\

MUNICIPAL MANAGER

25|Page . [.i- VA ~.9




All correspondence must be directed to the

office of the Municipal Manager.
_/\_ U j m m —J m 454 Streatfield Street, Dutywa

Eastern Cape Province

Tel: 047 489 5800

Email: info@mbhashemun.gov.za
www. mbhashemun.gov.za

APPENDIX 1

Commitment of Managers directly reporting to the Head of Department (Sec 56

Manager reporting directly to the Municipal Manager)

This appendix serves as a commitment from managers reporting directly to the HOD (Section

56 Manager reporting directly to the Municipal Manager) in support of achieving targets as set

in the SDBIP Scorecard attached hereto as Annexure A. This is to fulfil the support and co-

operation on responsibilities allocated towards the attainment of the set targets for the units in

the department contributing to the departmental overall performance. This is done according

to the adopted establishment plan.

The following are the signatories for HEADS OF SECTIONS (Managers reporting to Senior

Managers)

Department
Title
Name & Surname

Signature

Department
Title
Name & Surname

Signature

-

Corporate Services
Senior Manager: Corporate Services

Ms Ntombizodwa Mahlathi Nkuhlu

¥
s Date : o |o8}z022
=

BTO
Acting Chief Financial Officer

Mr V. Jam Jam

Date : (! ‘cm_movw

“ilifa fethu efixabisekileyc’
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Department
Title
Name & Surname

Signature

Department
Title
Name & Surname

Signature

Department
Title
Name & Surname

Signature

Department
Title
Name & Surname

Signature

Hq_ _ P a g el

Mbhashe

aa

-

All correspondence must be directed to the
office of the Municipal Manager.

454 Streatfield Street, Dutywa

Eastern Cape Province

Tel: 047 489 5800

Email: info@mbhashemun.gov.za

www. mbhashemun gov.za

INFRASTRUCTURE
Senior Manager: Infrastructure

Mr Z. Msipha

Date : ONR 0¥ &Noww

DEVELOPMENTAL PLANNING
Senior Manager: Developmental Pianning

M haba

Date : Eww

COMMUNITY SERVICES
Acting Senior Manager: Community Services

Mr L.J. Bongo

@ Date : Q! _QM _ 2023

i

Operations

Senior Manager: Operations

B, e e
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All correspondence must be directed to the
office of the Municipal Manager.

z U —J m m —t— m 454 Streatfield Street, Dutywa

Eastern Cape Province

Tel: 047 489 5800

Email: info@mbhashemun.gov.za
www.mbhashemun.gov.za

Willovale | Dutywa | Elliotdale

2B|Page
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KPA 1: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 10%

Human 0 provida and (K By up sialling Study Assisisnce |Number of new and it [ R4 290 000 8 new foemal and 3 informal Ra47 500 Signed by |3 informal quakfications. RE47 eport by 3 informal qualifications RY 447 500  [Signed Report by |3 informad RO4T 500 Signed Report by
Capital  [snhance sidlls smong employses and continuing formal continuing quafcations. |quaiifications Senior Manager,  |conducied as par WSP Senior Manager, conducted as par WSP and Sanior Mansger, quaifications Senior Manager.
[} the G . Councilors, qualificaions registered/ registerad and 12 [conducted as per Atiendance and other funders {SETA. [Attendance Regislar |other funders {SETA. Regisier dh a0 par Allendance Register
Traditional Lhrosgh formmal and indormal quakfications Informal [WSP and olher Register and SALGA, TVET) and E xpenditure SALGA. TVET) and axpenditure [WSF and other and Expenddune report
Leaders, Ward informal conductad as per L cucied | ISETA E xpanditurs repon report report and proot of  [funders {SETA
Commitieen quatificabors &3 pproved skils a3 pae approved skils _w_Fn? TVET] 4 Formal quakfications as registration/scceptan |SALGA, TVET)
unempkoyed youth par WSP and slopment plan (WSP devalopment plan {olows Contintang- PHO in cn felter
and amployess 1o olher furdaers and SETA. (WSP and SETA Publc Administration, LLB &
ansure stfective (SETA SALGA SALGA, TVET) SALGA, TVET} Degres in Public Admin and
[ TVET [Nw- quatfieation N4-NE
dalivary by June 1 [Pubiic Managemenl,
027 1 h Public
1 Tounsim Management.
[CPMD and carlificats
|fnance management
Number of T 12 5 R1500000 |30 ployed yodh |30 R375000 |1 Genarated 30 unampioysd youth R375000 |1 G Tepon |30 yeuth RAT5000 1.0 report RITS000 |+ Genarated report
Community youth paricipating in paricipating n youll panicipating repar from the pacticipating in intemship ||from Ihe sysiem partic ) ) up & from the sysiem [youth panticipating in from thi ystem
Programs inlamship and inlgmahep and in internahip & syslem & leamenship progrims. 2 Signed Cuarierly  |leamarship programs: 2. Sighed Quantady |intemdbep L 2 Signed Cusredty
iyouihwoman | leamershap programs Np Proge L] 2 Signed Cuartery) report by SM wilh the report by SM wilh  |leamarship repart by SM with the
and other {(Youth, Gender and {Youth. Gender and o rapan by SM with ambar and names. tha number and programs. fumber and names of
|groups | arsons King with ipersons lving with the number and ol laarmars recruted names of learmers Jlearmmners recnaled
| disabiitins) disabilities} namas of laarmaery 3. Payslip recrted 3. Payslip
recruied 3 Paysip
MTI2 1m< manlanng & [Recraimant and [ Tumaround tme laken  [MT12 | [ R300 D00 00 days d tama | 30 days . oo days lumaround me R75 000 1 Sigred 1E3) days tumaround e R/75 OO 1 Wa..aa 16T days tumnaround R75 000 9 Signed Fpcrutment
low vacancy Selaction lo Ml vacant posdions takan to 7l the vacanl  |trme taken to [l the Recnimant and  |18ken lo fill the vacan Rectutmant and taken to (il the vacant Recrutment and tima taken to Ml the and Selection repoft by
rale posibong VECAN POSLON ISelectan repof by |postion Saleclion rapert by | position jon rpe by || vacan position Sk
SM SM 2 Proal of request
2 Proof of request 2 Proof of request 2. Proof of requast subrmittad by Lhe
subrmiied by Lhe isubmitted by the || submitted by the requasing depanmant
raquasting requesling
1] d it depari=ent
By organizing o [Emp of E MTI2Z 4 R1 200000 4 Employees and 1 employes and R300 000 Signed repori by |1 smplayes and Counclor R300 000 [Siqrad repod by 1 empleyes and Councilor L;F Signed report by 1 amployes and R3TOG00  [Signed report by Samor
ing and Councllorns Councliors Walness  [Councor weliness Senicr Manager  |walness [Senior Manager and Senior Manager and | Councllor walness Marage: and
7 activities ! Ineryentions ki L and sxpend; i ip ekture repor. v L G cpandi epor. L sxpandture report
programs for aciaities | inferventions. ! progr /prag rport [orams s organisad/cogrdinaled |a/programs.
Councllors, PrOgrams organized’ coordinated ganised/coond, organisedicoordnated [organisadicocrdnal
Traditional coordmated ted jad
Leaders and
Employess. _ = _ S
Carver Expo | Number o carar Expo [MT12 3 RI0000 |3 Corews Expo I3 G A A G A 3 Carear Expo conducied 3l 300000 [Repor sigred by SM|NA RO oy
conducied at Dutywa, conducied as folows: Chitywa-1_ Gatyana-$ and ith picluras of
Gatyana and Xhorha |Dutyws-1, Gatyana- 1 Xhora-1 and altandance
and Xhorha-1 registers and
axpendilure faport
[Pariormance | Ta anture momkering | MT13 By coordnating  |Pardormance Ar.!&: of consowtaied [M113 1 ] CHIT S I z RO |1 Sgredod 1 omcicaled vetdonal | R240000 |1 Sgred Cormokdaled FEUUGoNal RO |1 Gigned T comoadated [ T Swgned assessment
hali ! 1DP paet: g i Instiutional Reports on | instAutional report agssssmant port |rapon on Individusl axsessment rapor by |report on individual rapert  finatilut report on| repor by Municipal
to mprove reporting. Reporis on Indridual Individual Performance |on indvidual and annal poriomance submitied to| Municipal Manager  |perormance submitied 10 by Municipa! Indradual hanager
institutional mondorning and Parlormance Reviews. revigws submitied (o indtvidual Municipal Manager (Q1 [Municipal Manager (32 Marager porlomance
pariormance by June avahustion submittad 10 Municipal Municipal Manager o perfomance report | 2023724} 202324 and mid ysar 2. Signed Midyear  |submitted 1o
2027 Manager wpal Manager by Muniopal individual parfonmancs mport ipal Manager
(CH 2022123 and Manager report} by Municipal (03 2020724 ang)
Annual individual Managord
ropart)
_wv. improving Numbar of quarterdy MTI3 2 L] RO H quartarly 2 quarety RO 2 Performanca 1 quanierly pariormance RO 1 Parformance _m quartery performance RO 2 Perlormance 1 quanady RO 1. Parformance
3 | organisalional [ repon {1 raport repons (G2 raport ot assessment rapon
parf: performance parformance |asseszment reports signed by |202372024) submitted to signed by MM _nanun.ﬂ.. and Mid-Year mgnad by MM assesamant rport signed by MM and
Inough mondoring assasamant reports. assessmant mpords poits (C4 MM ounci 2 Counci aganda  |Performance report) and Coancd agends (03 2023/2024) Councd agenda
and gvaluation of submitied 1o Councd subimitiod 10 Counc 202212023 and and Councl submitied 16 Councd submiltad 16 Conanicl
reports aganda
Performance
report) submdted
lo Councl and
GSA e
_m< developng  [Annual report | Tumnaround bme for the [MTF3 3 T 0000 [202272023 Atnaal 2022773 Unaudited|  R50000 |1 Copyef A RO A [FET2rz073 Audeed Aeuwah RO i Copy o Dasgn and prntng RID0000  |Copy of the designed
202272022 annual ion of ireport submated Lo (Anmwal report Unaudded Annual Rapor with oversight repert 20212022 Audded  |of Anngal Raport Annual repor
rapor 20227202 hnal and AGSA by 31 Augusl submitied to AG by Repon submitiad %o Counc and AfT| Anowal Report and
audied annual repart 2027 ard to Ssundll, 3 August 2023 2 Councl by 31 January 2024 Overamghi report
submaied to iProvincal and Mational |and to, COGTA [Agandalsignad ww Courc Agenda
Council, AGSA Traasury Provincial minutesicouncl 3 Proot of
Provincial and ICOGTA and Legalua & rersohdion r..!___.g o AG
Natonal Treasury Logislature Provincial Treasury 3 Proof of 1
COGTA and Submigsson (o
Lagelature Provincial |
Treasury. AG
COGTA and —
k] _
o e Lopstre & | | .
[Facitms  [Tamaniamal | MU 4 |Gymaniareng  [Wantanance ol [Number of mumcpal  [MT14.1 ] R11 200000 |10 murcpal lackties |5 municipal FI9 125000 |1 Segned progress |5 muniipal (aciies RZ 175000 i Swgred progress | Fawaization of Dutywa town  [F0 TPractical complation [F/A y N T (T S
icipal facities Municpal facibes | municipal Tacibas martanad as fokows | lacikbes mantained rapon by SM manlained {Custamer report by SM had |cenficala
and propedias by and prop lacaly wkaned as folows JiSafl Accommodation, |{Staft 2 Picturas of Cara buldng. Dutywa 2 Pictures of belom
Juna 2027 ($1atf Accommodation Dutywa Man budcing | Accom modaton, before and after TRC Hall, Coniwation of and aler
Dutywa Main bulding |Customar Care buiding, | Dutywa Man D Expendiura Cutywa town hal, Xhota 3 Expenddura
{Customes Cara busding. Durywa FRC bukding. Ciatyana rapor | menicipal budding. repood
Dhutywa TRC Hall Gatyana Municpal |Municipal bulding, Dhatywa municipal
Hall Gatyana Munic:pal buslding. Dutywa Town  |Dutywa Town Hal, Jworkshop
busksing, Dutywa Town Hat 22, and Tesho and Tesko bulding
Hall. and Tesko ibusding. X
bulldwng. Xhora muncpal muncipal Easding
buildng, Murscgal Munxcspal workshop
waorkshop
To upkft the 1 s _2. relubstng |LED Soreens  [Number of LCD MTI5 1 7 R400000 |1 LED screenumtaled [NA £ (T — instakationof 1 LED | R400000  |Sxgned repon by SM |NA W Tein Trm O ) |
Murucipal /mage by Muricipal facdtes Screens nsiated at at Dutywa mawmn buidng scrogn at Dulywa with pictures
Juna 2027 _ Dutywa maim buskting Praciical Completion
_ corlficats
—— =g i ~ i

4N



[By manuinng Number of sition MTI52 3 R300 000 4 abhgion (scilns 2 abhaon facties 950 000 NIA RO NA A RO TroA (T
public ablstions (acities mantaned n maintained as |mainizined as
wach unit (Dutywa Tobows {Dutywa-2(Town ffolows: Xorha-1 (Town Hal & FESKQ
[Gatyans and Xhors) as Hallh TESKO]. Gatysna{(naxt to Post b )
Paf 25085aMent report 1[Next ta TRC hall] and {Cffice) and
Xhora-1[Post OMfica)) as]Gatyana-1 - {Next
per ssssssmand repor. Jio TRC hal)
[By proviceq Number of MTI53 7 R1 500000 |3 muricipal Tinstalation of i!uan_usiﬁlﬁdgse A RO|WA WA —RojrA WM
Ve wealer municipal facktios facilios providad with  |borshole in Dutywa s follows TESHO-1 8
Fupply to municpal provided with borsholes boreholes as iclows:  Jlown had ! [Wiate House-1
iacitins a5 follows:. Dutywa (Outywa Town Hall,
Town Hal, TESKG & TESKD & Whin
Whie House Haousa)} -
By ersunig ICT Govenancs |% wnpleman ation of MTHE ¢ 4 R& 909 500 100% Implementabon [100% R1 556 500 Tooo-_-.o: regate [100% implementation of R2 956 500 100% Implemantstion of tha R3 606 500 |Resokgon register 1 100% R730 004 ﬁmns...:g rogester and | MM
Busness ICT Steenng Committes of the ICT Steenng Implem sntalion of and Report signed [ihe ICT Steanng and Repon sigred by [T S1aenng Commitise and Flapor signed  {implementation of Raport signed by SM
{Continuty through resodions Commites resohdions |ihe ICT Steefing Committes reschtions resolustrons due n 02 of by SM [1he ICT Staanng
disaster recovery Committea due in G1 of 2023724 FY 202324 FY [Commiten
and resohtions dus in resohAions dus n
F alover soltion Q4 of 2022723 FY 03 of 202124 FY
?v. extanding K of ici MTIG 2 a R2 170 GO0 B Mumicipal afficas Instadation of Wii 1 quarierty network. R2503 000 |_ms§== qenaralad | ¥ quartery natwork R250000 | System gqeneraled |1 quanarty network Systerm genaratad MM
y te jon |otices wistaded with ingialled wilh WY connaction io 8 canneciity paformance conmeciinty perfommance report sigrad by SM connectity report signed by SM
communty WIFI Connection for Connaction for municipal buidings report repor. fperformance repor
|membars oMMy access al community access a1 [far community
{Dutywa mavs buddineg, (Outywa main bulldng. |accass at (Dutywa
Customner Care, Cusiomaer Care, main buikding.
Communty Senvices Community Senices Customar Cate.
Dutywa town hall, New Dutywa 1own hall, New |Community
Communty Sarvicas Commundy Sarvices | Saervices Dutywa
affices( TESKO}. offices (TESKO), tow hall, Maw
Dutywa TRC Hall, Dutywa TRC Hall, Community
(Workshop, Xhora and ‘Workshop. Xhora and | Services offices
Gatyana main buldngs) Gatyana main buildinga) [{TESKO), Dutywa
TRC Ha.,
'Workshop, Xhota
and Galyana main
buiktings)
WPA 2 SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 20 %
S01 _m< construcling THumber of kms of new |50 11 12 Skm's RI0 479043 20.1 kms of new access|Construction of Consiruction of RS BTO 144 Contnualion with R4 904 561  |Signed Progress TPractical COMpHicn Practcal Complatian Tham
W ACCESS 10303 access roads rosds construciad as E srthworks in slofmrwater at ward 13 construction of stomMmwalas report by SM and i Ward 13 Canificala for ward
& public amanties constructed as follows Ioliows [Ward 13 (Rivaniew (0 Langeni), atWard 13 wih R to 12.28 and 31 fnal
and Taunsm 13,1417 288 M 'Ward 13 Rverview to (R aw Lo Practical completion st (Riverview to Langen). | pictures{Batore and |Langeni)Final completion cerificate
altraciion areas Langane-dkm s Langen), Ward 14 ward 14 (Nkadwens) and Praparaton of bridges ANar] Sde Minutes, |eompledion at Ward lor ward 14,17 _ Signed
Ward 14 Nkadwan- (Nkahvani), Ward ward 17{Nusangiz to {excavalions, bass course) at regater |14 . Ward rapont by SM and
4 3km's 17 (Misingizi lo Mantumird) and Roadbed ward 26-3km's (Mathunzini and sxpandture 17 {Nisingizi lo Conguttant and
Ward 17 Misingai to ini) and inward 26 (Mathunzin 1o to Nagdeni) and Ward 31- report Mantusini} Practical expsndiura report
Mantusine- 2xm's. Stte Establshment Ngieni) and Ward 31 complation cenificate |6 Bkm's {Chaba % Completion al ward
YWard 26 Mathun2ini to |in Ward 26 (Chaba 1o Sikhober) L Sik hobani) 26 (Malhunzini to
Nqieni-Jkm's i Lo Nedand and ward 1
Ward 35 Chaba to Noleni and Ward {Chaba Iu
Mdeni Senios 31 {Chaba to Sikhoboni)
Secondary School
(Skhobevs) - 6 Bxm's.
{Number of bridges | EEREK 1 Rt 41209300 |1 baidgs Constnatiod sl |Site Establstmant ontinualion of base RS67 097 &7 Casting (pouning. kveling RO Signad Prograzs {Complaton ol Pracical Complation MM
|constructed ol Ward 20 ward 20 Nilonyana and Buk aarthworks Levelng of and moulding concrata) rapor with Ntomyans brige Cenificale, signed
(Ntloryane brdga) bndge Earihworks for basa courss. Fxing of bottom slab of Lha bridge and| pictirss{Bolone, ‘Ward 20 quanerly report by SM
[Foundation of #ael for footng basa concrete slab in Ward IDuring and Aftar) by and ConsuMant &
Bridge 20 (Ntlonyana Bridge) Senior Manager and Bxpanditure report
corsuant. Ste
Mirndes and
attendance register
Nuymbar of Kms of | EARE 20 Skm'y R12 500 000 4 Skm's of exming 4.5 km's of R4 166 666.67 _m.g!_ Progress r.ﬁr&o—_ COMpHelaan at R3 845 331 |Conl of R294582) | Signed Progress qmnﬁ_ﬁ.o.:vf.o: at R1741667  |Final Complation MM
eashing access rmad access road Roadbed Makithi ward B Sde layers) at Sibana Treporl by Senior Madthd road ward 8| Cartificate for Makithi
consincled o Mskith ol ward 3 al and weard 8 Manager and and Practical and praciical completion)
'ward B and weanng Myt and 7 Skm's of [Makihi ward 8 construclion of sanhworks C Sne at at Sibane
course al Sibane ward WBaring course and ¢ q) at Minules atandance  |Sibane ward 8 Rapo sgned by SM
a constiveted al Sibane Sibane ward i register, and consultan!
warg B picturasiBafore and Expandilure Report
After]
[Number of kms of Wa t13 |9 R1Z500000 [3km's of sudaced Surfacing of Signed Progress |Paving of Dutyws inlemal | R3 978 453 [Surfacng of Dutywa weemal | 2 34T 567 |Gigned Progress |3 ks of surfaced Pracucal completion | MM
surfacad and paved roads and O Bkavs of  [Dutywa memal streats as lolows: Road streels- Road 3- 448 Sm, report with pictusas  [roads and 0 Blun's carificala wilh pictures
road upgraded &t Ward paved roads upgradad | sireats-Sparg 11- 400 4m ard road 11 (Before and After) by |Read 12- 331 0m  Read (Before and ANler] by|of paved roads {Belore and After)
1- Dutywa wnlemal '8l Ward 1- Dutywa st 250 6m. A+ 128 8m roadbad 12A-127 2m, Road 128- Sanior Manager and lupgradad at Ward 1 Report signad by Senwor
slresly snternal wreats Fullar straat B0m, [ 176 6m, Selbone Streel- Consutani Side Dutywa intemnal Aanager and
Kiddat 260 2. 286m roadbed preparation Mintas siraets Consultant, Ste Minules
YWamer Sirest d And paving of Exponditura rapodt
436 tm, Clark Drtywa internal sueal-Road
sirgel 297 2m And 8- 57.9m
paving of Dutywa
intamnal sireels-
Road 6- 444m, 6A
road 53.6m & 4A
road 51 8m
By mantainng Number of km's of [So0714 334 2km's R1B053 560|240 km's of accasa 60 km's of road Signed Prograss [0 xms of road R 4 513 39¢.00 |60 ks of road mawamed m| R 4 513 33000 [Sned Prograss 60 ki's of road Signed Prograss report |MM
accass roads access roads qoads Fty ined in mainained n Xhoa- Xhoda- 20km’s, Gatyana- report with imaintaingd in Xhoea-| with pciurasiBeford,
mantaned in each und lobows. Gatyana- Xhora- 20km's. 20km’s, Gatyana- 20km's 20km's and Cutywa-20 km's piciures(Befora 20km's, Galyana During and After] by
as fobows {Gatyana. 80kma. Xhora- 20kms Y 20km’s and Dutywa- 20 km's D and After} by | 20km's and Dutyws- Semot Managad Gie
Xhora and Dufywa- 80kms 33 |and Dutywa-20 Senior Managar. Sde Sareor Manager 20kms Mirgs and attandance
and Dutywa} per assesment mporl  fm's Site Mrwtes and regesier
attandance regster
{Numbar of squre meters|SD 115 RO 2680 squre melersof |70 square melers T0 square meters of RO T4 square melars of potholes 5} |Sigrad quartery 70 square maters of Sigred quarerty report kw: Intra
ol polholas fued as par potholes fued as ped  of potholes foeed as Polholes fxed as follows fooed 23 follows Dutywa -3, reperd by SMand | potholes fxed as by SM and Paiuas of
1ha assassmant report al e assessmend reporl  |lolows. Dubywa- Dutywa-30. Gatyana-20 & Gatyana-20 & Xhroha-20 ay Pictures of before | lolows® Dutywa-20, befors and afler
Dutywa. Gatyana and as follows Dutywa-520. |30, Gatyana-20 & Xhroha 20 as por the per the assessman repor and alter Gatyana-20 & Assassmant Regat
Xhorha Gatyana-80 and Xhorha{Xhioha -2 as per report Assessment Repont | Xhioha- 20 a3 e
80 lhe assessment Ihe agsessment
report raport
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{Agriculirsl  |To promols agrarian LED1 |Byconductng Mamntenance of  [Mumber of LED LEC 13 10| R6C0000.00 [9LED Infi of R200 000 Signed repons by [Maintenancs of LED R200 000 Signed reports by of LED R20000C  |Signed reporis by [Mondonng of usage RO Mondoring repert sighed [ EC]
davelopmaent |relorm and increasa conlinuous LED Infrastructurg projects j intaned o |LED Ink S, Bafore and Infrasiruciure at Ward 27 SM., Before and aflar al Ward 30 SM. Bafors and afwrfof LED by SM and pctures.
and food food Mcumy 10 angagemams with | Infrasiructure (Dipping tanks & ‘Ward 24 {Luthombothi |81 Ward 24 afier pictures. {For Malan) Ward 28 preiures. Caltle D) Ward pictures, axpandiure |Indrastractune
sacunty ennarging farmers by CRDAR ard ot shaaring shods) Cattie Dip), 30 {Mboya |(L axpanditure repen |{Mahate Shearing Shed) repon Assessmant |31 (Zwundwana Cattle Dip} raport. Assessmant |(Dipping Tanks &
June 2027 relevan maintained at ward [Cattis Dip Tank), 26 Caltla) Ward 30 Assossment & Ward 29 {Nqabarha Report Ward 32 (Gusi Cattle Dip) Rapod Shaaning Shed! al
slakaholdars 24.25.26.2T7.28.29.30.1 (Grobongwana Caltle  |(Mboya Cattle D) Repont Cattle Dip) Ward 24 25
& 32 a3 per 23305Ment Dip Tank}, 27 {Fort & Ward 28 2637338 3, 3
repor Marian Cattie Op Tank) |{Gxobongwana & 32
.28 (Mghale Shearing  (Cattle Dip)
Shed).29 (Nqabarha
|A/A Cwitle Dip Tank)
.30 (Milabana Cattia Dip|
Tank), 31 {2mundwana
Caltla Dvp Tank} & 32
(Gusi Cattie Dip Tank)
B8 par assassment
report
ey ] Crop Number of prog LED 12 24| RI400000 |2 programs Conduct an RO 1 Signed Supply and delivery of RZ500000 |1 Detaiad repod  |Supply and Daivery of stock RIOO GO0 |1 Detaded raport  |Gonduct an ) 1 Dataied report WA 40
asEslance o implemenied to axsist s dio asssl |A on report |crop on inputs 1o signad by SM remedy wards 132 signad by SM ovarsight visd on the signed by SM Managed
smerging farmers amarging famars (Crop [emerging famars (Crop |cropping fields 1o by SM Manager  |Maize Projects as parthe Manager Mansget support provided 10 2 Attondarce regisies
n primary production inputs and production and stock | ba assisted wilh 2 Confination by e 2 Dalvary noles 2. Delvary notes farmars
production vesiock improvemant- remedy) ward 1-32 maiza production bengfciary ward 1-32 sgnad by SM signed by SM
stock remady) at {(Ward nputs ward .32 3 Assezsment Manage/Project Manager/Project
1-32) Repont Manager | Manager
3 Confrmation 3 Confimaton
sagned by farmers sgned by fammers
4 Astessmant
e
|By capacaating  |Agncultural Numbaer of agncutaal |LED 13 10] R200 000 10 agricutural o4 agn REG 667  |Signed reporlby |04 agncultural roadshow REEE67 | Signed reporl by SM. |02 agncultural roadshow RGE €67 |Signad roport by |Conduct needs. RO Sigred neads analyss. WM 49
larmars to meet held for roadshows held for froadshow hald for SM. attendancs hatd Tor famers (Dulywa attendance regstar. | haid for farmaers [Xhona 1 & SM, attandance analys lor larmars. raport 1ignaed by SM
quaity and safely farmens i #ach unit farmars intheea unla | larmers (Oulywa 2, regrster, picturas |2, Xhora 14 Gatyana 1) piciures and concept [Galyana 1] as per appioved rogisiar, picturss and and attandance
redquirsnenis iatyana, Dubywa & (Gatyans-3, Xhora 1 & Gatyana and concepl document concept detument concept document regivlers.
through axponse Xhorha) as par Dutywa-4 & Xhora-3) 1) decument
assessmant report 38 por assasement
raport
Agro To ensue use af LED?2 _m< ANCOUAgIng High Value Number of High Value  |LED 2.1 1 R700 000 2 High Value Crops Acquisdion of R400 000 1 Report signed by| M. i R30G 000 1. Report signed by  [NA R} A Monionng on RO 1 Swyned mondoring MM 42
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Growth and {promaota Mbhashe as marketng lools to |evenis{Touriam) ihosied and paricpated lpwucpated on a8 (Hixing ) nosted SM Managet and  [besch festral, Tenza M, andd wyard  |Facng) hosted Manager and avert |(Tounam Indaba) Manager and even!
o tourist ¥ rmerkel Mthashe on Soasial Beach follows and 1 ademal Lavent pcturey beach featival & Suxing pictures pictures pasticipated o piciures
of choics by June |83 a tounem Fautieal, S wvents hoslad event (Maknanda Toumamant) hotted and
2027 [dastination Hiking, Boxing. Terza (Coastal Baauh Ans Fustivai) 1 axtemal event (Macule
beach feslval and Horse Fastival, Hking, Bomrq |particapaied nr Fapival} particip ated o6
Racing, Touiam Indaba, Toumemant, Tenza
Makhands Asis fastrval beach festival and
and Macule Horsa Racing) and 3
events participated on
{Tourtsm Indaba,
Makhanda Arts testival
T:a Macuie)
ﬂ‘h d: MUNICIPAL FINANCLAL VIABILITY 10%
Budgel and | To sraume alignmant MFY 1 |By Budgatng mSCOA % abgnment of 2024725 [MFV 11 Agriad R2 403 596 100% algrment of Developing REO) 399 1 02412025 Davelop st Quarter RE00 BS99 1 Copyol seciion  [Develop Mid-year budgel REQ0 899 1.Copy of tha Mid-  |Asgred 202425 RB00 893 1 Copy of 2024725 MM 49
Reporiing  [ol IDP with Budget acoording te IDP  {implementation  [Budget 1o the approved Budgs va 2024125 Budget to 1he | 202412025 Budge Budgel process  |{5520) Repont (budget 520 repaort for parformance assessman yoar budget final IDP 8 Budget Final IDP & Budget
and compliance wilh phonues 2024125 DP iDP approved 2024725 IDP | process pltan for plan parformance assesamant Quariar t of 202324 |report (ST2) parormance repor 2 Copy of Section 52D
municipal budget and! submission to 2 Proof of rapor) 2 NT Ouanarty Prepars 20232024 (572); raport for Quarier 3 of
reporting regubalions. Councit Submission to Report  JAdj budgst 2. Copy Adjustment 2074
by June 2027 [Council for Cruarter 1 of Devalop Oraf Budget Budget 20212024, 3 NT Quarterly
2. Copy of Sec 2023724 2024/2025 3. Copy of Oran ‘anfieation Repo for
520 report for 202472025 10P & CQuarter 3 of 202425
Quarter 4 of Budgat
2022723 4. Copy of Section
4 NT Guartery 520 repart for
Venticator Repor! Quarter 2 of 2022724
for Quarter 4 of 5. NT Quartery
2022123 [Vanbeaton Repon
for Cuarter 2 of
202324
_E. ansunng budget Numbaer of financial MFV 12 mSCOA 29 financial reports 7 Financial reports RO [Proof of 7 Financial repors RO |Froc of submission |8 Financial repons RO [Proof of submission |7 Financial raporls RO Proofl of submissionto  [MM £
process and repons submdisd compiant submitted [12- Seciion |[3x Section 71, ssbmasioniothe  |(3 x Sedon 71 lo the Exscutive [3 x Section 11 ta the Executive (3 x Section 21 the Exaculve Mayer
formal is w (Seclion 71, Section schadule A T, 4- Seclion 52d. 1. |1 x Saction 52(d); Execudive Mayor |1 x Section 52{d), Mayod and 1 x Section 52(d). Mayor and 1 x Section 52(d). and
compiiance wih 52d, Secton 72 and budget Saction T2 and 12- '} x Data Siings} and 3 x Dala Strngs) Traasury/acknowiedg| 1 x Secbon 72 1x Secton Treasuryfacknowied |3 x Dala Stnngs) Treasury/acknowhedgs
municipal budget & Data sinngy) submated [varsion (Data $inngs) submitied |submilted o Tesasur ta B ament of reciept 2 |72 gemetd of reciept 2. |submitied 10 ment of reciept 2 Prood
rsperling to the Execuive Mayor 10 v Executive Mayos FE:mcutivn Mayor dgemaent of reciepd |Mayor and Treasury by Prool o submassion |3 x Dala Strings) submited Proof of submission |Execulve Mayor of submission o the
reguiations and Treasury by the 107 and Treasury by he and Treasury by 2. Proof of the: 10t wovking day of to tha Councl 30 10 Exscutive Mayor and Lo the Councd 30 and Treasury by the Counedl 30 days after
working day of the 10th working day of Iha [ihe 10th werking submiasion iothe  |the following month and days aNer the end of | Treasury by the 10th working days after the end of | 10th working day of Ina and of Lhe quansr
tollowing month and 30 lollowing monih and 30 |day of the folrwing Councll 30 days |30 darys ahter the and of Iha quarter day of the loflowing month the quarter ihe loligwing month
dayy ahar tha end of the dirys sfter Lha and of month and 30 days after the end of the Jthe quarter and 30 days aftel the and of and 30 days after
quaras the quarter after the end of the quaner the quarer Lhe ond of tha
quariar quarter
By ansunng Lhat a {Financat Visbdity as MFY 13 TS 2 R 31 RO 1 Bark stalemant |31 R 1 Bank slatement al |31 RO 1 Bank statemant of |31 RO 1 Bank statement of MM 51
heakhy Bquidity laxpressed by Cosl at and of Cusned 4 snd of Quarter 1 of Cruarter T of 202324/ Quarler 3 of 202W24
powtion ol the Coverage Ratio of 202223 FY 2023724 FY FY FYt
municipakty i (B+C)+D B represants 2. Rugister ol 2 Ragnler of 2 Ragater of 2 Register ol
msimaired a1 avaiabla cash at a WvaUTONnts at end avestmants a end of vestmants of the imvastments of the
particutar time C of Cuarias 4 of Quarner 2 of 202324 pravious quarer pravious quarter signad
fepresents investmeny 2022723 signad by wgned by CFO signed by CFO by CFO
D represents monthly CFO 3 Monthly oparating 3 Monihly aparating 3 Monthly opefating
foxmd operating 3 Monihly {apandduia report as axpenditurs repor as| -sxpendiurg raporl as
axpendiiure Financial oparating por 2023724 Annual par 2023724 Annual por 202024 Anrwat
Vabiity as axpratsed by axpenditura ropon (Cash Flow signed by Cash Flow signed by Cash Flow signed by
Cost Coverage Ralio a3 per 202324 CFO CFO CFO
(B+C)eD Annual Cash Flow 4 Quarter 2 Fainancial 4 Guarter 3 4 Cuarter 3 Financial
8 represants all signed by CFQ [Analsis Repon of Financiat Analyus Analyss Raport of
avaitable cath al a 4 Ouarter 1 2023724 sgred by Fleport of 2023724 2023724 sigrad by CFO
particutar img 1Fmancial Anatyss CFO signed by CFO
C rapresents Repon of 202324
jrvasimanis signed by CFO
D reprasents monthly
lictd oparating
expanditure’ kl
Fo achieva sound MFv2  |Bycompiing AFS |AFS Preparatishi |Number ol recuring MFY 2 1 2021722 AG R1 340000 Zero recumng matenial |Preparation of R446 687 ﬁv.coq of Atending to awid quenes R446 667 1 RFIand COAF Praparalion of half yeary RA4E 66T Proof of submission | N/A R /A MM 52
financisl that fauty present malacial aud2 quares. Acton Plan audt quanas rased by | 20227223 Anral submion 10 raned by AG on the registers. 2 |financial statemants 723724 of progeess reporn to.
mManagemant through the financial raised by AG on lhe AG onthe 2022723 Financial AG.PT and NT 2022723 Annual Fnanciat Maragemeant lottar A for revireral
acoountability snd posdion, financial 2022123 Staternents and Statements
transpanncy by funa P and Answal Fanancial submit ta AG, PT
2027 cash fows Statemants and NT
Revanue To engure: MFV 3 _w< angunng General % of biable propeias |MFV 31 100 % of R1 B75 000 100 % of bitabla implementation aof R468 750 1 Proal of updated|Updating of ransfers as R4E8 750 1 Proof of updated [Updaling =f franslers a3 par R468 750 1 Proof of updated |Updating of R46E& 750 1 Prool of updated MM 53
Managemant |maxmization of accurate and (Waluation Roll juded in Lhe wepal biftabla propartms incuded in - |GVR and balling sysiem par the desds sffics bt system Iha deeds sifice bllng system translars as per Lhe bilng system
ravenus balling biling systam as per the properbes tha 9 5 2 Prool of updaled 2 Sighad quaneny 2 Signad quarterly  |deads office 2 Sigred quartarly
colsdtion by hune Ganeral Valuaten Rol inchuded n syslem as par the Valuatson Roll 5V accounts repor by Shé repor by SM report by SK
2027 the murcipal Genaral Valualion Red 3 Signed quarlany 3 Copy ol the deads 3 Copy of tha desds 3 Cogy sl Ihe deada
bithry systam epor by SM ransies report tranader repont translar raport
a3 par the
GVR
_mv. Fully Dabt Coliscion |% of budgeled incema  [MFV 32 100% of RS 00 900 100% of budgeted 25% of budgaled R2000000 ! Quarterly 25% of budgaled ncoma RZ 000000 {1 Quartardy 25% of budgetad ncoma R2000000 |1 Quarerdy 25% af budgel R2000000 |1 Quariery Revemm |MM 54
mplemanting tha collacied biied income meoma colected incoma colectad Revera Report  |collectad Ravarus Repor colected Revenus Repon ncoma cobected Report sgned by CFO
dabi colecbon and colacted signed by CFO signad by CFO signad by CFO 2 Quartery Armear Dabt
creds conrol policy 2 Cuanerdy Amear 2 CQuanaedy Arrear 2 Quartery Araar Cokction Faport sgnad
ebt Colection Dati Collaction Debi Collactcn by SM
rapon signed by repon signed by SM report ngned by SM
SM
% colscted on other MFV 33 R35 090 000 100% colecied on olhar| 25% coleded o= [(BTO- R7 600 1 Quartary 25% colected snother  [(BTO- R? 600 1. Cuarderly 25% colacied on othat own [(BTO- R7 600 1 Quarterty 25% collecled on (BTO- RT BO¢ 1 Quartedy Ravewa  [MM a5
ooy budgeted Mvanue own budgeted reverus |othar swn D00. Commundy |Revanua Report  |own budgeled revenue | DOD. Commundy |Revenue Report budgated ravenue 000, Communty [Ravenus Repon octher own budgeted 1000. Communty [Report signed by CFO
{BTC- R3E 400 000 L L R 725 |sgned by CFO saraces- R 725 1sgned by CFO services- R T25  fugnad by CFO revanue services- R 725 |2 Guartery Amear Dabt
Commundy sarvces- R 000 2 Quanarly Anear [i+] 2. Quarterly Amraar 000 2 Cuanery Amrear 000 Collection repon sqned
2 900 000 Developmant  |Daebt Colaction Dovalopmenl  [Delbt Cobachon Developmant | Debt Colection Davalopment  |by SM
Davelopmen Planneng- Planrung- R 44T  [tepor signad by Planning- R 447 repont signed by SM Planning- R 447 |repon sgned by SM Planning- R 447
R1 790 000) 500) M 500) 500) 500)
kubgent Ta alevists poverty MFV 4 By imveshgatng Indigent support  [Numbed of updated MFV 4 1 2021-2021 9495 00 1 Updaled Indwgoni Conduct R248 750 1 Signed report by | Venhcaton and R497 500 1 Signed report by  [Regsiralion of new ndigents R248 750 List of regrstared Submission of RO 1 Proof of mbmmssn  [MM i
Support 10 wnprove qualdy of and advising on indigent register Indigant Requler Awareness CF Consullabon of CFO indiganis. Updated indigent of Updated indegent
(Frea basic  |household e by poor howsaholds 1o regrler L ampagrt 2 ARendance ‘benehcianes 2 Anendance Regsier 1o tha Ragster 10 Counal
Servicash Juna 2027 panicpate m Ragrater reqisier Couneil 2 Copy of Updaled
Wchgant supporl 3 Vercalon kst e ragster
ram:
By Likzing Frea Basic % spent on allocabon ol [MFV 4 2 105% 100% spant on ha 100% spent on 1 Signad quaretrly |100% spenl on equtable 1 Swgned quaretty | 100% spant on equitable 1 Signed quaveldy |100% spent on 1 Signed quarsiry MM (i
squstable shara to | Senices squiable share on frea afocated aqutable equitable shang repod by SM share lowards Iroa basic repoft by SM shara towards freo batic. rapon by SM aqudable shade epod by SM
support Indigent DAsiC 3rVCas share portion towards  Jtuwards freq base 2 Expanddurs S8ViICeSs 2 Expendiura sarvices 2. Expervidure towards froa basic 2 Expenddure Reports
housshokls irge Dasic S6NVICas senncas Reports, (Rural Repons. (Rural Reporns, {Rurat sennces (Rural waste and
wasta and waste and Elcincty) fwaste and Eloctredy)
Efactneay) Elecincily)

|
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Expondaue JE Mt cont MFV S [Oy comphing wih [Full [ rcumed of areguiar NV S 1 ) R450 000 0% of narw Imeguisr 0% of New R112 000 1 Regsiorolad  [0% of New rrugular R*12 500 1. Register of o 0% of New wregulsr R112 500 T Aegwerol & [0% of New meguiar R112 500 ¥ Ragister of o orders [MM ]
Managemen |atfective and Suppiy P 0N new sxpadiue uTeg A Groers istuld for | @xpenditure on new orders naued for the | expenddum on new orders auid fot the |expendiure on naw ssuad for the quarts
Lranaparent Supply Chain Regulations |of SCM system | procunsmsn. incurted on axpanditune on naw| the querter prOCUPSTHING quae prociEwmant quarter procuremant 2 Imeguiar Expandiue
Chain Managemenl and National P 0 the 2 Wreguiar 2 Mregria 2 wragulsd [Complance Chackid
sysiom by Juna 2027 Treasury 202724 BY E ¥ Expendiure Expendiura ot Ihe Cuarer
Guideines on Complance Compliance Complancs 3 kmeguisr Expanditure
procursmant Chacldist hot the Checkist lar tha Checkist lor the Register fol tha quarter
PIOCATses Cusrte Cuarter Cuarter
3 raquiar 3 Irregulsr 3 Ireguiar
[Expenditure Expenddiura Regisier Expandiure Regier
[Register for tha fo- the quarer for tha quarter
quarter
[Condilional Grants |Financiph % wxpenditu on MFY 52 MIG- 47% MIG R71 487 000, [100% agp on  F100% MIGRI787M |1 Reporion 100% #xpendture on MIG R1T 871 |1 Reporton 100% axpandiure o6 MIGRITAT1 |1 Repenon 100% sxpanddurs MIGRI7BT1 |1 Report on conditional |MM 39
M O Granis FMG-100% FMG RS 770 Grarls L 750, FMG R442 ‘ rant o ) g 750, FMG Rad2 grant ¥ granis 750. FMG R442 |conditional grant on conditional grants| 750, FMG R442 |gran sxpanddurs
Grant lrecotved EPWP- OCO.EPWPR RI1 750 recaived grants alocated 500 Energy  fexpanditure signedaiocated this quartar as 500, Energy  |expendilure signed  [1his quarter as parihe 500. Eneigy o signed  |ak d this quarter| 500, Energy  |signed by SM
101%) 000, Energy [this quarler as per | sffiasncy R1 250 by SM por the business sifciency R1 250 |by SM business plardCash Flows | sfficncy R1 250 | by SM 48 per the businata | afficiency R1 2502, Grant Expandaure
sfficiency RS 000 lha businass 000 WEP RS 5112 Grant plardCash Flows Q00INEP 85 511|2 Geand Expenditure Q00.INEP RS 5112 Grant Expanditurs |plan/Cash Flows 000 INEP RS 511|Reports submfted o
000 INEP R2Z 044 ptan'Cash Flows (1] Expanditure 045 Repons submated to 046 Reports submitted to 6 Managamant
18245 FReponts submated Managemaeni Management
10 Managamant
_m< ansunng _an!.n-:i and |Tumarpund time laven |MFV S 3 30 days R1 320 000 0 days lime akan for ats.:!.- of ol RI30 000 1. 2023424 Cruarter :uﬁq_._._-i of il vawd R330 000 1 202224 Quartar 2 _vnisln of all vabd nvoices R3I30 000 1 202024 Quarter 3| Payment of sl vald R330 000 1 202324 Cuaner 4 MM L4
tmeous payment  |payroll ftor paying ciedtors payng creditors. vakid wrvoices 1 Invoice Regmter |imvmices submitied 1o Irvoice Fegister submited to SCM withim 30 Irvoice Register ivoice submitted Invosca Register Repont
of creditont in MARSYBMant submitied to SCM Rapon SCM withw 30 days Repont days Report ta SCM withan 30 2. Cradiors Age
compliance with wihin ) days 2 Cradion Age 2. Credilors Age days [ Analysis 23 al end of the
MFMA, Analysis as al end | Anslysis as ol and of quarter
- Jot the quaner __.sl quaner
Assal To manage, comrel MFV § ﬂmf GRAP Comp % " of the MFV 61 0.08 BTO RIN00 000, [100% expanddure of 25% exponditure of|  RE 75890 | Cuartery Actual va | 25% expendaure of the R10 475890 25% mxpendture of tha RID 475 689C |Quarterdy Aclual v |25% expandiuce of RE975 390  |CQuarierdy Aclual v M 61
Manragament| and maintain a budget provision | Asset Regisler  |opacational budgal Cosp S R8 800 000. |the: ionsl budgat  {ihe op " Opetational Budge j opetational budget on Dpaations) Budgel | eparationsl budgel on RAM Opecations| Budgel |ihe operatioral Oporational Budgel
asaats of the for repars and allocated for repairs and Infr R22 85) 560. |alocated for repairs and|budget on RAM raport reflacting % |RAM report rafiecting % repor reflscting % |budgat on RAM repor raflacting %
municpakty by June Mmanienanca of mantenance Comm S R250 000 |maintenance Spenchng on spanding on repairs panding onh repans spending on repairs and
2027 313613 19 ba in bne repairs and and mainienance and maitenancs maintenance.
with NT norms |masntenance.
qw‘_ isquinty Assat registar Updating of GRAP MFV 62 |GRAP R1 060 000 Updated GRAP Quarterly updated R765 000 + List of Asaat Quartery updated GRAP R765 D00 1 List of Assel [Cuarterdy updaisd GRAP R765 000 1 Lt of Assel Quariery updated R765 000 1. List ol Assal MM [+]
updating Lha compliant assal regatar Complant Compliant Assel GRAP Assst Additiors fortha | Asset Regisiar Adddons for the Assat Registas Adduons (o the GRAP Assst Adddions lor the
auisling Asset At [Register Regisier Quarier Quarier Quaner Regisier Cuarter
Managemen 2 Summary of 2 Summary ol 2 Summarny of 2 Summary of GRAP
Syatem GRAP Updated GRAP Updated GRAP Updated Lpdated Assal Registes
Assel Register lor Asset Ragesier for Assal Rogisier for tar the Duaner
the Cuarter the Guarier the Quarter
WPA S GOOD DOVERMANCE AND PUBLIC PARTECIPATION 18 %
Gosd Toensurs ceanand | GGP 1 |Bydenlfying.  [RAk Numbar of updated ek | GG 11 |9 R75 000 10 updaled nsk Rak assemement RIG750 |1 R Rtk assessment and RI1A75G |1 Rk managemeni |Rik sssasement anc updste ]  R1B 750 |1 Rax management |Rsk assessment RIA750 |1 Rk management  {MW &
bl g, (Fraud, ICT, registars (Fraud-1, ICT- Jand update of risk managamant updale of rish registers repor lor provious | of risk registers operational repodt for previous  |and update of rish mport for previous
govemance in Ihe i cand  |Opecational, National & 1, Operational-6, " repot for privious. |operationsl, iraud quars signad by SM |iraud, strategic, Mational quader signed by |registers quarer signed by SM
municipalty by June monstoring & Oparational Risk |Prowncal Draaster snd Mational & Provincial fraud quarter signed by  [strategic. Natonal 2 Agenda for the Dmsaster and ICT SM operational, frauxd, 2 Agenda for the
2027 q traud and §reg: Strategic) submitted 1o |Oisaster-1 and ic. Natiznal SM Disaster and ICT masling 2. Aganda for (ha stralagic. Naticnal maating
sk axposure o ihe Risk Managament 1) submiled to the Rk |and Previncial 2. Agenda for the 3 Altendanca regisier| ‘meshing Chsaster snd ICT 3 Atlandance register
Lha inlitution Cammittes Managament Disasier and ICT megling 4 Updatad previous 3 Attendance 4 Updaiad pravious
Commites 2 Altendance quarier risk regsters regisier quArter fmak regisiens
regeter and POE as por 4 Updatad previous and POE as per
4 Updaled schedule quaries risk registers schedula
pravious quantar 5. 100% and PCE a3 par 5 100% mplementalion|
risk regstass and wmplamantation ol schedule of mAigabon matiary
POE as par miligaton malters 5 100% dug i tha previous
schadule due in the previous. mplementation of quarter
5 100% lquartas Miligation matters
implementation of g in the previous
mitigation matters quarter
due in the previous
quanter
_M< devalopng Ayt action plan [Number of audd reports | GGP 12 ﬂu_au RO 2 audd eports for Mortoring and RO Updaled audil Montoring and updating RO Updaled awdd Daveloping of 202223 audit RD Updated audst MONEoNNg and RO Updatad audt Tvm [}
202202023 audt for 2022/2023 FY and -audk acton 202272022 FY and 2 vy of A e manLation of 2021722 sutt, ¢ ion plan i ion plan E ion plan of 2022123 wmplamentation plan
action plan based 2021122 FY AG aclion plan 12020722 FY AG acion | 2021722 awM plan with inpuly implamantation plan with inputs from the walh inputs from the | awdd smplamantation] with inputs from the
lon AGSA report plan rapon on plan report on fream the ‘submAted te Audt depantmant P plan subs d lo dapariment
unvesalved siues unrasohved ssuss plan submited to and couneid submated 13 Audt tsubmuted to Audit | Audit comumitioa and
subsmetied (o audt submitted (o audd Audd commiltes submited o Audad commitiea and commites and councl
commites and Councl commities and Councd | and councd committes and councd councl
e progress on for prograss on council
implementation of audd implemeniation of audd
action plan _-Q.S E
qm‘. ing anti- [Frae N of anti- fraud GGP13 | R40G 900 1 anti- fraud and IConduct 1 ant- R150 000 1 Signed quariely |Conduct 2 and- fraud and R75 008 1 Signed quariely  [Conduct 2 anti- fravd and R100 000 1 Sigrad quartely  [Conduct 1 anik RT75 000 1 Sigred quariely MM B85
Iraud and CBMpAKn and Comuplion comuption awareness  |lraud andg rapor by SM COMption 2warenass report by SM COfruplion awBrefwss reporl by SM fraud and comuplion mport by Sk
iEryptisn awarenass workshaps P n upi 2 Altendante workshop for 2 A tor O and 2 Alendance awarenass 2 Atlendance ragter
AWAreness conduciad per & deparimants awaranass ragestar Drevalopmental Planvung ragister BTO rogister workshop
workshop b deparimeant [workshop and and Comporate Serices. irdrastruciure and
employees Commundy prepare
Services quastonnaire
By devaloping Lagal casas Numbaer of updated GGP14 (4 ‘R 000 000 4 updated repods on  |Q4 Updaied R1D0QO00 |1 O4 2021722 21 Lipdated Wigation R100Q000 |t Q12022123 Q2 Updaled Mgation reqstar R500 000 1 02 202223 Q1 Updated R500 000 1 Q3 2022123 Updated |MM 68
FIFEIEIEE reports on legal mattars togal matiars {kixgaton |Megation regrtar Updated Migation  [ragater and assessment Updaled Higation | and assessmant of casas Updated Kigaton  |sigation register and itngation register
muniGipal g atics (Wigation Trends) and Trands) and their status |and assessmeni of regrsier of cases registar ragisier assessment ol 2 Assessmeni reporl
ragraiar the# status wrth financial with financial cases 2 Assessmenk 2 Assassment rapodl 2. Assesament cases signad by Senior
wmplcaton and legal enpications and kegal repont signed by sgnad by Senior report signed by Manager and MM
opinion submitied to opmnian to Councld Senior Managel Manager and MM Sanior Manager and 3 Councd agenda
Councd and M 3. Councd agenda M
3. Counaal agenda 3 Councd aganda T
By condutting Audi Mumber of audd reports | GGP 15 16 R1 004 000 23 awdit repofls on 6 Aud 250000 Coopies of dralt 5 Audi assgnments 250000 Copes of drah nm Audd assignmants 250000 Copas af drafl 6 Audd assgrenants [250000 Copes of draft Intemal | MM (=)
audd assh AssigH and |on assig i) oo intermall Audd nciuchng intemal Audi raports |conductad including adhoc Intemal Audt repors | conducted inchuding Audd repons signed by
as par approved  {Adhoc conducted as per as per approved conduied roparis signed by |adho assgnments sgnad by 1A assigrnents signad by LA adhoc assignments 1A manager 2
Inlernal Audt ASSGNMATES appraved Inlemal Audd Inlemal Audt Plan ncuding adhoc 1A manager manager managet Progress repor on
Annual Plan of Plan submitted 1o the submited o the Audn  |assignments 2 Progress repor 2 Progress rapad on 2. Pragress report somducted LA repons
20232024 Audi commites commiiae on conducted W conducied 1A repors on conductad 1A varsus Ihe approved
raports versus tha versus tha approved rapons versus ihe annual Flan
approved anrwal aneal Plan approved annual
Plan Plan
Coordnation of | Number of Audd and GGP 16 |8 R494 000 3 maetngs held a3 Dne audt and ona R123 500 1 Agenda forthe  |One audd and one sk R123 500 1 Agenda for lhe One audt and ona sk R123 500 1 Agendatoriba  [One audd and one R123 4K 1 Agenda for the audd [MM a2
Audt and Risk  |Risk Commntae follows 4 Auda and 4 |nsk commitea aUdd conmltes commilias maeungs audd ang audl commites and {risk commdtea DOMMAleE and nek
i g n Rek Commities meatngs and risk mesting sk maaling, coordnaled msk maalng, meatings. masting;
maatings 22Y2024 FY Q" ¢ 2 Atlendance 2 Altendance 2 Ausndance coordnated 2. Atlendance regesters.
QO2VR024F 1Y ragRiters, agistars. reqisiers; 3 raf Mimsas for the
3 Dral Mundes for 3 Draft MiuAas for 3 Drafl Mrudes for maetings and,
Ihe mewhings and tha meetings and Ihe msalings and 4 [irait Risk
4. Draft Resk 4 Draft Risk 4 Draft Rak managament raport
management management report management repor
repor
Bycoolgnatng  |Convanngol  [Numoer of projects GGP17 |13 R535 000 24 Projects wsdad by [6 Projects waded R33 750 |1 Repon sgned by6 Projects.ivied By R133750 |1 Reportsignad by |6 Proecis visted by MPAC R133750 |1 Repon signed by |6 Projects vaded by | | R133 750 | 1. Repor signed by | MM E]
mplementalion ol [MPAC sde wisits  |conducied os venfied by MPAC by MPAC Chasparsoh MPAC Charperson Chauperson MPAC Chawrpearson
MPAC activies as |as per the MPAC i 202324 FY T Atlandance 2 Atendance 2 Atendance 2 Atlendanca Regrsler
per the Annual approved MPAC Reogunlar Regeatar Fagmstor
Plan [Anrual Plan
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