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ACRONYMS

SDBIP -
BEE
KPA
KPI
PDP

PA
CCR
PMS

PAC

DEFINITIONS

Official Language

PERFORMANCE AGREEMENT

Service Delivery and Budget Implementation Plan

Financial Year

Employee

Black Economic Empowerment
Key Performance Area

Key Performance Indicator
Personal Development Plan
Performance Agreement

Core Competency Requirements
Performance Management System

Performance Audit Committee

- Refers to the language parties to the contract
choose to use as medium for formal

communication between themselves.

- Refers to the 12-month period which the

organisation determines as its budget year.

- means a person employed by a municipality as a

municipal manager or as a manager directly
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accountable to a municipal manager.

Empioyer - means the municipality employing a person as a
municipal manager or as a manager directly
accountable to a municipal manager and as
represented by the mayor, executive mayor or

( municipal manger as the case may be;

Employment contract

L]

means a contract as contemplated in Section 57 of

the Act;

Performance agreement - means an agreement as contemplated in Section

57 of the Act; and

( the Act - means the Local Government: Municipal Systems

Act, 2000.
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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN

Mbhashe Local Municipality, herein represented by MKULULI NAKO (ID No. 750930 5768
080) in his capacity as Municipal Manager (hereinafter referred to as 'the Employer')

And Vuyo Jam Jam (ID No. 860501 4567 4089) being a manager accountable to the
Municipal Manager in terms of section 57 of the Local Government: Municipal Systems Act

No. 32 of 2000, in his capacity as duly appointed Senior Manager. Budget & Treasury

(hereinafter referred to as 'the Employee').

WHEREBY IT IS AGREED AS FOLLOWS:

3

Introduction

1.1,

1.2.

1:3.

1.4

The Employer has entered into a Contract of Employment with the Employee
in terms of section 57(1) (a) of the Local Government: Municipal Systems Act
32 of 2000 ('the Municipal Systems Act). The Employer and the Employee are
hereinafter referred to as 'the parties'.

Section 57(1) (b) of the Municipal Systems Act, read with the Contract of
Employment concluded between the parties, requires the parties to conclude
an annual Performance Agreement. That the parties hereby agree to have this
contract developed in terms of the Local Government: Municipal Performance
Regulations for Municipal Managers and Managers directly accountable to
Municipal Managers, 20086.

The parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the Senior Manager to a set of outcomes that
will secure local government policy goals.

The parties wish to ensure that there is compliance with Section 57(4),
57(4B) and 57(5) of the Municipal Systems Act.
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2.

Purpose of this Agreement

The purpose of this Performance Agreement is to —

2.1,

2.2.

2.3.

2.4,
2.5.

2.6.

2.7

comply with the provisions of Section 57(1)(b), (4B) and (5) of the Municipal
Systems Act as well as the Contract of Employment entered into between the
parties.

specify objectives and targets defined and agreed with the Employee and to
communicate to the Employee the Employer's expectations of the Employee's
performance and accountabilities in alignment with the integrated Development
Plans, Service Delivery and Budget Implementation Plan ("SDBIP') and the
Budget of the Employer.

specify accountabilities as set out in the Performance Plan as set out under
paragraph 4.
monitor and measure performance against set targeted outputs.

use the Performance Agreement as the basis for assessing whether the
Employee has met the performance expectations applicable to his job.

appropriately reward the Empioyee in the event of outstanding performance.
and

give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining equitable and improved service

delivery.
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Commencement and Duration

3.1.

3.2.

3.3.

3.4.

This Agreement wili commence on 1 July 2025 and will remain in force until 30
June 2026, at the end of which the parties shall negotiate a new Performance
Agreement in terms of the Provisions of Section 57(2) (a) of the Act.

The parties will review the provisions of this Agreement during June each year.
The parties will conclude a new Performance Agreement that replaces the
previous Agreement at least once a year within one month after the
commencement of the new financial year,

This Agreement will terminate on the termination of the Employee’s Contract of
Employment for any reason.

to the extent that the contents of this Agreement are no longer appropriate,
the contents must, by mutual agreement between the parties, immediately be
revised.

Performance Plan

4.1.

4.2

By their signatures hereunder, the Parties hereby accept the Performance
Pian as documented below, as the basis upon which performance wili be
monitored and measured.

The performance Plan consists of the following areas, forming separate
Paragraphs to this Agreement:

4.21 Performance objectives - set out under paragraph 5;

4.22 Performance Management systems — set out under paragraph 6;

LNV
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4.2.3 Evaluation of performance — set out paragraph 7;
4.2.4 Annual performance appraisal - set out under paragraph 8;
4.2.5 Schedule of performance reviews — set out under paragraph 9;

4.2.6 Persona! development requirements — set out under paragraph 10.
5.  Performance objectives

5.1, The Parties hereto agree to set the performance objectives and targets, as
reflected in the following attachments.

5.1.1  The Service Delivery and Budget Implementation Plan (SDBIP)

(Departmental Scorecard) - ANNEXURE A; And
5.1.2  The Personal Development Plan (PDP) —- ANNEXURE B.

(._ 9.2 The performance objectives and targets agreed to are to be achieved within the
specified time frames as set out in Annexure A.

5.3. The performance objectives and targets as reflected in Annexure A, are
based on the Integrated Development Plan and the Budget of the Employer
and include:

5.3.1 Key objectives — which describe the main tasks that need to be done;
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Should the Employee fail to submit his self-assessment for each or any

quarter within the prescribed period as set out in paragraph 7.1 above, the
Employer may disregard the self-assessment for that quarter and give a score
of zero to the Employee.

The Employer shall not be entitled to give a score of zero where the

Employee has failed to submit a self-assessment report, as provided for under

paragraph 7.3 above, where the Employee's failure to submit the self-
assessment is a result of any of the following events which are beyond the
control of the employee:

(a) the Employee is on sick leave, as per the conditions outlined in the
applicable municipal policy, thus losing essential time that would allow the
Employee to complete and submit the self-assessment timeously;

(b) the Employee is away from the office on official Council business for any
period of time within which the self-assessment is due.

(c) the Employee is on approved annual or any other leave at the time which
the self-assessment is due.
In the event of any of the occurrences listed under paragraph 7.4 above,

the Employee must advise the Employer in writing to the effect that the

self-assessment cannot be submitted timeously.

The Employer must immediately acknowledge receipt of the Employee’s
M T
B A eV
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14. Dispute resolution

15.

14.1.

14.2.

Any disputes about the nature of the Employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the Agreement, must be mediated by the Executive
Mayor within thirty (30) days of receipt of a formal dispute from the Employee,
whose decision shall be final and binding on both parties.

Any disputes about the outcome of the Employee's performance evaluation,
must be mediated by a member of the Municipal Council, provided that such
member was not part of the evaluation panel provided for in 7.5, within thirty
(30) days of receipt of a formal dispute from the Employee, whose decision
shall be final and binding on both parties.

General

15.1.

15.2.

The contents of the Performance Agreement will be made available to the
public by the Empioyer in accordance with the Municipal Finance Management
Act, 2003 and Section 46 of the Municipal Systems Act.

Nothing in this Agreement diminishes the obligations, duties or accountabilities
of the Employee in terms of his Contract of Employment, or the effects of
existing or new regulations, circulars, policies, directives or other instruments.
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Thus done and signed at Dutywa on this 28 _ day of | cies O‘O&o‘i 20245

AS WITNESSES :

s (e, el

MUNICIPAL MANAGER

AS WITNESSES:
. l
1 < I

CHIEF FINANCIAL OFFICER

APPENDIX 1
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Commitment of Managers directly reporting to the Head of Department (Sec 56
Manager reporting directly to the Municipal Manager)

This appendix serves as a commitment from managers reporting directly to the HOD (Section
56 Manager reporting directly to the Municipal Manager) in support of achieving targets as set
in the SDBIP Scorecard attached hereto as Annexure A. This is to fulfil the support and co-
operation on responsibilities allocated towards the attainment of the set targets for the units in
the department contributing to the departmental overall performance. This is done according
to the adopted establishment plan.

The following are the signatories for HEADS OF SECTIONS {Managers and Officers reporting
to Senior Manager)

Unit : FINANCE

Title - Financia Reporting Manager

Name & Surname Mr B. September I

Signature : ’4%:; Date : o3 ’m‘ oL
Unit : FINANCE

Title - Manager: Revenue and Expenditure

Name & Surname : MI‘. Dyonase

Signature - Date : 2#’/%’
Unit 2 FINANCE

Title : Acting SCM Manager

Name & Surname : Ms A. M e
Signature : & Date : OZ{OE:‘Z,SF
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